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CHAPTER 1

CONDUCT OF | NSTRUCTI ON

1-1. Purpose. The O ficer Advanced Course provides small group learning to

educate and train officers of the Arnmy Medical Departnent for duty as staff
of ficers, commanders and other positions of responsibility within the Arny.

1-2. Weekly Schedul e.

a. The class schedule is based on an 8-hour day, 40-hour week. This
revised format entails extensive class preparation and research on the
i ndividual's tinme. Students nust conme without distractions, prepared for a
| ong, demandi ng wor kl oad.

b. Classroom hours are normally 0830-1630 on Physical Training (PT) days
and 0730-1630 for non-PT days, but may vary due to the nature of small group
i nstruction.

c. On day 3 you will be adm nistered a conprehensive exam nation covering

Phase 1. You will also be given a Conbined Arms War exam and an English
di agnosti c exam

1-3. Learning Objectives.
a. Each subject area is acconpanied by "l earning objectives." These
| earni ng objectives are the focus of the instructional process at OAC

b. A learning objective is a statenent of instructional intent that

states what the student nmust be able to do (actions and outcones) as a result
of instruction.

c. As students begin each new | esson, they receive an advance sheet. It
contains | esson preparation requirenments, term nal |earning objectives (TLGOs)
and enabling | earning objectives (ELCs). TLOs specify the mmjor |earning
outcones for the | esson. Each | esson usually has fromone to ten TLOs. ELGs,
on the other hand, specify |earning outcones which nust be mastered first in
order to acconplish the TLOs. ELGCs are usually associated with individua
| essons.

d. OAC | earning objectives consist of three major conponents: a task, a
condition, and a standard. The task specifies what the student is able to do
as a result of instruction. The condition states what the student is given to
acconplish the task, and the environnent in which the task is to be
performed, if necessary. The standard specifies how well or to what criteria
the task must be perfornmed. Time constraints may be part of the standard. For



those | earni ng objectives that require the student to produce sonething (ex.
OPLAN), the standard may specify what is to be included in the product.

e. TLGCs and ELOs are printed on the advance sheets for subcourses and

| essons. Study efforts should be keyed on the | earning objectives. Al
evaluation items will relate to specific TLOs or ELGs.

1-4. Honmewor k.

a. The academ c day is a conbination of scheduled instruction and
i ndi vi dual study (homework).

b. Students are accountable for all honework assignnents, class

partici pati on and eval uations such as quizzes, witten papers, and practica
exerci ses.

c. Homework requirenments are indicated on | esson Advance Sheets. The
course requires a trenmendous anount of outside reading and nunmerous writing
requi renents. Note: Since, the resident OAC Phase Il builds upon the nateria
you received during the correspondence Phase |, it is highly recomended that
you bring your Phase |I books (or CD) with you.

d. Students are also highly encouraged to bring a personal conputer, with
printer, and a supply of diskettes for use with your honmework assignnents.

1-5. Student-Led Instruction.

a. Concept. Students lead or facilitate staff group instruction
activities. Selections for these assignnents are nade by the faculty staff
group leader. Criteria for selections, in descending order of priority, are
as follows: (1) need for specific specialized expertise--this permts each
class to take best advantage of expertise within the student body; (2)
general selection fromthe class as a whole--this permts |earning through
role playing in positions in which the selected student has little or no
previ ous experience; (3) generated need to evaluate or further evaluate a
speci fic student; and, (4) approxinmate equity in student workload. While al
four criteria are applied, students should understand that enhanced | earning,
not rigid equity, is the principal consideration along with group
participation.

b. Absence from Schedul ed Instruction. Should illness or other emergency
prevent attendance by a student at a scheduled oral briefing or during
presentation of a lesson, the student will inmediately notify his faculty

smal | group instructor.

1-6. Cl assroom Procedures.

a. Student classroom participation is strongly encouraged and enphasi zed
t hroughout the course and is part of the evaluation criteria.

b. Smoking and the use of other tobacco products are prohibited at
AMEDDCSS.



c. Following are administrative details pertaining to classroonms and
building facilities:

(1) Do not nodify the arrangenent of classroom furniture unless

directed to do so by your faculty staff group |eader. Classroomfurniture or
equi prent will not be renpved fromthe classroom

(2) Do not wite on tack boards.

(3) Renove all material and trash fromthe classroom at the end of
each day.

1-7. CGuest Speakers.

a. General. At times, the OAC may have a military or civilian guest

speaker address the student body in Bl esse Auditoriumin support of schedul ed
i nstruction.

b. Student Participation

(1) The last portion of each guest speaker session is normally
desi gnated as a question and answer period. Your question should be brief,
clear, pertinent, and searching. Milti-part questions should be avoi ded.
Questions should not be read.

(2) When recogni zed by the guest speaker, the questioner rises,
states his rank and nane, asks his question, then is seated. Speak slowy and
distinctly so that the guest speaker can hear and understand your question.

(3) Attenpts at hunor are risky and often consi dered unprofessional
c. Traditional Courtesies.

(1) The audience will be seated before the speaker arrives at the
begi nning of the period and at the conclusion of breaks. Three m nutes prior
to the start of the guest speaker’s presentation, the doors to the auditorium
will be closed and everyone seat ed.

(2) If a senior nenber of the faculty is present, the audience will
be called to attention as he/she first enters the auditorium The audi ence
stands agai n upon conpletion of the presentation as the senior faculty nenber
exits the auditorium

1-8. Distribution of Instructional Materi al
a. Classroom

(1) Adistribution box is provided for each student in their
assi gned classroom Orders, nenoranduns, instructional material and

comuni cations pertaining to individual officers are placed in these boxes.
When materials are placed in student boxes, it is considered delivered, and
students are responsible to know the contents. If you |ose or misplace such
mat eri al, contact your faculty small group |eader



(2) Students are required to check their boxes and the bulletin board

upon arrival in their respective classroons each and every norning and clear
their boxes at the end of the day.

1-9. OAC Statenent on Academ ¢ Ethics.

Prof essional ethics is of paranount inportance to the integrity of the
O ficer Advanced Course. Work presented by students as their own, wll
be their owmn. To do otherwise results in unfair advantage and is

i nconsi stent with professional ethics and integrity. Academic ethics as
it relates to the duties of the students is viewed as foll ows:

"The application of ethical principles in an academ ¢ environnment,
gi ving and receiving only authorized assistance, and conducting

legitimate research and properly attributing credit to sources of
i nformation."

a. The preceding statenment and followi ng anplifications are intended to
assi st the vast magjority who want to do the right thing and, thereby,
encounter a nore productive | earning experience. They are not intended to be
a vehicle to catch any who mght be inclined to violate professiona
st andar ds.

b. The foll owi ng guidance is provided for specific areas, but is not al
i ncl usi ve.

(1) Plagiarism defined as follows, will not be tolerated at OAC
"Plagiarismis the presentation of another's witing or another's ideas as
one's own. Legally, socially and acadenmically it is considered a form of
theft.” (Witing Wth a Purpose, 4th Edition, James M MCrinmmon.) Plagiarism
covers nore than copying another's work word for word. The unattributed use
of only a portion of another's work also constitutes plagiarism Plagiarism
i s prohibited.

(2) Students will not:

(a) Possess or use copies of solutions to practical exercises

t hat have not been issued to the section or staff group to which that student
i s assigned.

(b) Possess, use, or transfer copies of evaluations, evaluation
sol utions, lesson solutions, or any other controlled i ssue materials that
have been used in any AMEDD OAC resident course prior to the administration
of the evaluation instrunent to the individual, section or staff group to
whi ch a student is assigned.

(c) Reproduce, dissem nate or discuss graded | essons, evaluation
qguestions, or solutions fromother resident AMEDD OAC courses where possible
comprom se may occur.

(d) Conputers, like typewiters, are tools to aid the student in
preparing | essons and witing papers. Because of their data storage
capability, they are sonetines used to store information prepared by
i ndi viduals to neet curriculumrequirenents. Using another user's progranms or
i nformati on stored in any of the AMEDDC&S conputers or personal conputer, as
your own, is considered plagiarism



c. If uncertain about what is allowable, ask your small group | eader

d. To preclude conprom se of the evaluation process, students and
facilitators will refrain fromdi scussing or otherw se exchanging information
on eval uations or quizzes within the hearing of unauthorized personnel. The
student eval uation process is designed to deternine the assimlation and
conprehensi on of the student for each | esson and to provide information for
curriculum design and i nprovenent. Deliberate or unintentional disclosure of
eval uation/qui z content invalidates the eval uati on process.

e. Prior to reporting any suspected violation for official action, the
al l eged of fender will be confronted. Understandably, this is a difficult
situation, but this process may preclude unnecessary enotion and the
frustration encountered by reporting soneone because of a m sunderstandi ng or
nm sperception. After confrontation, if it is felt a violation may have
occurred, the foll owi ng reporting procedure should be used:

(1) Students report to their Small G oup Leader, who reports to the
Team Chi ef. The Team Chi ef reports suspected violation(s) to the OAC Branch
Chi ef .

(2) staff and faculty report to their respective branch chief, who in
turn reports to the departnment director

f. Violations are serious breaches of ethics and are cause for acadenic
di squalification, adm nistrative action and/or puni shnent under the
provi sions of the Uniform Code of MIlitary Justice. Students nay be dism ssed
fromthe course under the provisions of paragraph 1-10, AR 351-1. Care will
be taken on the part of all faculty nenbers to ensure all students receive
due process protection of their rights.

1-10. Graduation Criteria.
To graduate a student nust:
(1) Fully nmeet course standards.
(2) Pass the final Army Physical Fitness Test.

(3) Meet height and wei ght standards.

1-11. Small Group Instruction (SA).
a. GCeneral

(1) Education at the AMEDD OAC is a function of reciproca
rel ati onshi ps between three essential and interrel ated conponents: the



faculty, the student, and military doctrine. It is in this context that
begi nning with Academ c Year 1997, AMEDDC&S adopted staff group |eve
instruction as the cornerstone of its educational methodol ogy.

(2) During SA the enphasis shifts fromonly acquiring information to
applying that information to a wide variety of situations. The result is a

student who is prepared to think, to nake decisions, and to translate those
deci sions into actions.

b. SG Roles. Snmall group instruction conprises a wi de range of

techni ques for structuring the relationships between students, instructors,
and the curricul um

(1) Role of the Student. In SG@, the challenge to learn is placed on
t he student. Through nutual planning, students are responsible for nmuch of
their own | earning and professional devel opnment. Students are encouraged, by
the very structure of the learning situation, to devel op cooperative
relations within their small group. In the small group |earning environnment,
students | earn through interaction with the body of know edge bei ng studied,
their facilitator, and other small group nenbers.

(2) Role of the Small Group Leader. Rather than being a di spenser and
transmtter of know edge, the facilitator in SG@ hel ps students investigate
i ssues and clarify and solve problens. Facilitators plan and select materials
which nake up a large part of the learning environnent, including the way in
whi ch students organi ze thenselves for the | earning process. The facilitator
assesses the progress and specific needs of the individual and the group, and
provi des tailored, in-depth responses and feedback

(3) Role of the Curriculum The SA@ nethod of instruction is designed
to foster an environnent that produces group cohesi on, canmraderie, peer
| earning, and | eadership in nunerous and varied situations. It is not a
contract with requirenments to be rigidly fulfilled but a flexible |earning
environnent with a wide |atitude of freedom concerning how | earning
objectives will be met. The curriculum allows students to discuss and refl ect
upon Arny doctrine and apply principles during staff exercises and other
group projects.

c. Benefits of Small Group Learning. There is anple research to indicate
that students |earn nost effectively when they are actively involved in their
own | earning. Because small group instruction can offer this active
i nvol venent, learning is better internalized and retained. Here are sone
benefits of small group | earning:

(1) Most students tend to performbetter on intellectual tasks when
working with others. The presence of other small group nmenbers working on the
same problemincreases notivation to perform well

(2) Students gain a clearer understanding of the material when they
interact with the facilitator and other students. Since much informal
| earning occurs in famlies and other social groups, students are accustoned
to learning in groups.

(3) Most students enjoy interacting with others in social, athletic,
and educational groups. Satisfaction and enjoynment of learning is increased
when participating with others.

(4) Students often learn faster in groups than individually. However,



such factors as content matter and individual notivation influence the
| earni ng process.

(5) Small group instruction gives students a chance to becone
actively involved in a secure setting. It is a good place to devel op
confidence in academ c and other abilities.

(6) Small group instruction provides an excellent way to inplenment
hi gher |l evel learning. It involves students in analyzing, synthesizing, and
eval uating concepts. Small group instruction is in itself a higher |eve
| earning activity.

d. Feedback and Eval uation. The nature of small group |level instruction
requires that evaluation be largely subjective. It is through subjective
eval uation that the facilitator can consider: Did the student performto his
or her ability? Did he or she contribute to the staff group effort? Was the
| earni ng obj ective standard net or exceeded? The final assessnent of a
student's academ ¢ performance nust, therefore, be based on subjective and
obj ective judgnents, but enphasizing the fornmer.

e. Small G oup Training.
(1) Students do not learn to work in small groups automatically.

They must be trained to do so by their small group facilitators. Training
begins during the first few days of the ten week course when each snmall group
facilitator conducts group dynam cs training. Then, throughout the nine week
core course, the facilitators observe their small group's performance and
provi de feedback required to enhance | earning.

(2) Facilitators are also responsible for small group instruction
(SE@). At the start of each separate unit of instruction, facilitators
establish course paranmeters and outline procedures and policy related to the
SG process. Throughout the course, facilitators neet to develop strategies to
tailor instruction to the small group's needs. SGtraining is a continuous
process throughout the nine week course with i nput from students and
facilitators.

f. Guidelines for Students. SA places great denmands on the small group
and its individual nmenbers. To succeed, each student must contribute to the
| earni ng process through active participation in all group activities. The
foll owi ng guidelines are provided to assist students when participating in
Sd .

(1) Come Prepared. SG requires that all out of class requirenments be
conpleted. Facilitators expect students to come to class prepared to discuss
homewor k and ideas pertaining to it. In particular, information contained in
doctrinal publications needs to be thoroughly studi ed and understood.

(2) Stick to the Task. Small group nmenbers nust |earn to focus on the
task. Plan and use tinme judiciously and utilize course |earning objectives as
yardsticks in performng all tasks. Consult with the facilitator early if any




doubt exists concerning how the task is to be performned.

(3) Accept Risk. Inits nost effective form SG works best in a no-
fault, non-threatening atnosphere where students |learn fromtheir m stakes.
Students shoul d take chances during interaction with other staff group
menbers. They shoul d nake suggestions and share ideas even if doubt exists
that they will be accepted by the staff group

(4) Provide Candid Feedback. Students should be open and candid in
the SG environnent. Better learning will take place when students engage in

"give and take" discussions with other small group nenbers and instructors.
Use critiques to enhance | earning and devel opment of individual skills.

(5) Be a Good Listener. Effective listening is a difficult skill to
devel op. During SG, however, listening is one of the nost critical skills
for successful interaction and |earning. Students nust devel op |istening
skills that will allowthemto clearly focus on the subject being discussed.

(6) Take Charge when Required. Working in small groups sonetines
requi res that one or nore students be responsible for guiding the |earning

activity. Students selected to guide units of instruction nust nmake specia
effort to prepare a neaningful |earning experience for other group nenbers.

(7) Share Experiences. Learning in small groups is greatly enhanced
when students share past experiences. Experiences that relate to doctrine and
its application in the field are particularly inportant.

(8) Support the Facilitator. OAC facilitators performa variety of
tasks during SG . They are teachers, facilitators, admnistrators, advisors
and eval uators. The demands of these tasks require support and assistance
fromeach nenber of the small group. SG works best when the facilitator and
menbers of the group function as a team supporting each other in achieving
course | earning objectives.




CHAPTER 2

ADM NI STRATI VE | SSUES

2-1. Conpany Admi nistration. Conpany A, 187th Medical Battalion, Center

Bri gade provi des conmand and administrative support for all officer students.
Coordi nation of all in-processing, out-processing, and |iaison with Post
agencies is acconplished through the unit. The Orderly Roomis located in

Bl dg. 1002. Hours of operation are 0730-1700. A Staff Duty Nonconmm ssi oned
Officer (SDNCO) is located at 187'" Med Bn HQTs, Bldg. 1385 during all non-
duty hours.

a. Phone Contact Point. Your relatives or friends may reach you by
calling (210) 221-3122 during normal duty hours or nay | eave a nmessage for
you with the SDO'SDNCO after duty hours at (210) 221-4996. Energency calls
will be delivered to you as quickly as possible. In case of extrene
energency, the nearest Red Cross should be notified by your famly.

b. Mailing Address. Your mail roomfor picking up mail is |located in the
basement of Aabel Hall (Bldg. 2841). Mail nay be picked up Monday through
Fri day between 1130 and 1530. Personnel in a course |onger than four weeks
receive a post office box approximately one week after arrival. Express
packages are not accepted at the mailroom and nust be picked up at A Co. 187"
Medi cal Bn, Bl dg. 1002.

The mailing address is:

CPT John Doe (SSN)

Course #

A Conpany, 187th Medical Bn
2054 Gorgas Circle Bl dg 1002

Ft. Sam Houston, TX 78234-6112

2-2. Privately Omed Vehicles (POV)

a. Due to a shortage of parking space in the vicinity of Wllis Hall,
wal ki ng, biking, and car pooling is encouraged. Wather permtting, officer
students living in the Bachelor Oficer Quarters (BOQ are urged to walk or
bi ke daily.

b. A parking plan has been devel oped to allocate, as equitably as
possi bl e, avail abl e parking spaces and to provide for orderly utilization of
access routes. Parking space is divided between students and pernmanent party
on a per capita basis and provides both groups with some parking facilities
at and adj acent to WIlis Hall. The nost distant parking space is
approximately 3 m nutes walking time fromW IIlis Hall. Students will be



i nfornmed of the parking plan by their small group facilitator and should
become famliar with this plan and park in authorized spaces only. Mlitary
Police patrols inspect parking lots and issue traffic tickets to violators,
which is payable to a nmgistrates court, not the mlitary.

2-3. Student Absences.

a. Odinary Leave. Ordinary |leave will not be granted during schedul ed
peri ods of instruction.

b. Emergency Leave. Requests for energency |eave may be subnitted at any
time. During duty hours requests will be submitted through the Cl ass Advi sor
to the Conpany Commander for approval. After duty hours approval will be
granted by the Conpany Commander through the SDNCO | ocated at

Bl dg. 1385.

c. Pass. Absence of 96 hours or |ess on weekends and holidays is
aut horized, provided no duty is mssed. Should absence from duty be invol ved
during the contenpl ated period of absence, the student nust obtain perm ssion
fromthe Chief, Medical Operations Branch (MOB). The officer will provide the
SG. with informati on as to how he/ she may be reached in case of energency.

d. Sickness or Injury. Sick call is held at Brook Arny Medical Center
Acute Care Clinic. Sick call starts at 0530 and ends at 0815, Mon - Fri.
After duty hours, report to Brooke Arnmy Medical Center (BAMC) energency room
To go on sick call, a student nust report to Conpany A to receive a sick cal
slip before proceeding to the TMC. An officer placed on quarters by the TMC
or hospital will notify their SGL i mmedi ately. During non-duty hours,
students nust receive a sick call slip from SDNCO | ocated at 187'" Med Bn
HQTs, Bldg. 1385 and return to A Co the first duty day.

e. Absence fromlnstruction. For official absences other than those
listed in 3-3, a through d above, the officer nmust obtain advanced perm ssion
to be absent from schedul ed i nstruction. Guest speakers are schedul ed
instruction. If the absence is to be two hours or |ess during core curriculum
courses, the small group |eader nay grant the approval. Absences in excess of
the above requirenments nmust be approved by the Chief, MOB

2-4. Uniforns.
a. Mlitary Uniform
(1) See AR 670-1.

(2) Unless otherw se specified, the standard uniformfor classroom
instruction is the Arny Battle Dress Uniform (BDU).

(3) Students may wear the Arny Class B uniformand the Army Dress
Bl ue uni form on special occasions.

(4) Refer to Appendix C, AR 670-1, for officer uniformrequirenents.
Refer to Appendix D, AR 670-1, for authorized nandatory possessi on/wear out
dates and itens no | onger authorized for wear



2-5. Personnel TDY and Return. |If you are in a TDY and return status,

(traveling on DD Form 1610), i.e., you will return to the installation you
came from you nust make arrangenments with your hone installation for a
Government VISA prior to departing for Fort Sam Houston, Texas. Persona
credit cards can no |onger be used for TDY expenses.

2-6. Personnel TDY En Route. Active duty personnel here for tenporary duty en
route to their permanent duty station nust also obtain a governnent credit
card prior to arrival at Ft Sam Houst on.

a. Per diemif living on post will be approximtely $31.00 a day for a
room and $9.50 for neals. Only those officers who neet the requirenents of
the Joint Travel Regul ation U4400, Ch 108 will receive per diemfor |iving
of f post.

b. Students are highly discouraged frombringing their fanmlies to OAC.

2-7. Personnel Assigned to Fort Sam Houston. A DD Form 1610 is necessary for
enrollment in the course. A Certificate of Conpletion of Phase 1 is

i nsufficient. The nenobrandumto attend the course dictates you obtain a DD
Form 1610. Failure to obtain a DD Form 1610 from your unit will delay any
admi ni strative assistance you need.

2-8. DITY. If you travel by POV, and drive a van, jeep, truck, or blazer type
of vehicle, you may qualify for a DITY nove. Ensure your orders authorize a
600 I b. hold baggage shi pment and have your round trip DI TY paper work

conpl eted at your hone station before you depart.

2-9. Per Diem You are not entitled to per diemif any of the follow ng
apply:

a. You received your orders in San Antonio.

b. Your honme of record is San Antoni o.

c. You will be assigned to Ft. Sam Houston follow ng the OAC.

2-10. Personal Wapons

a. Oficers bringing personal weapons mnmust regi ster their weapons on post
at Bldg. 367 (In and Qut-processing).

b. Weapons are not authorized in the BOQ and nmust be turned in for safe

keeping to the Acadeny Battalion arns room Coordinate this turn-in with the
A Co. TAC O ficer when you sign in



c. Conceal ed weapons are not authorized on post and are only authorized
of f-post with a valid Texas State permt.

2-11. BOQs.

a. Oficers will live in Bldgs 1384 or 592. The foll ow ng house rul es
apply to both buildings. You cannot pay your billeting bill until 10 days
prior to departure.

(1) Each room has a microwave and a refrigerator. There are kitchens
on each floor, however, cooking stoves/ovens are not available. Al
el ectrical cooking utensils must be unplugged when you | eave your room
Dining facility hours and |locations will be provided upon arrival.

(2) No open flanes at any tine. This includes candles, incense,
sterno, etc.

(3) The phone system and i ndividual heat/cooling devices are
schedul ed to be upgraded/installed during FY97. Your patience is appreciated
while this takes place.

(4) Al val uables nust be kept |locked up at all times. Ft. Sam
Houston is an open post, so secure your vehicle.

b. Tanpering with Fire Al arns/ Snoke detectors is a Federal O fense. The
snoke detectors in your BOQ room may sonetines go off when condensation from
the shower builds up. If this happens, contact the Fire Departnent
i medi ately. DO NOT di sconnect the alarmas it will disconnect the entire
wi ng, and you put several other people at risk. Disconnecting the alarm al so
sends a signal to the Fire Departnent and they will respond.



CHAPTER 3

PHYSI CAL FI TNESS, WEI GHT CONTROL AND ATHLETI CS

3-1. Physical Fitness. All officers attending the OAC resident course will
take a record physical fitness test within 72 hours of arrival. This test is
the standard US Arny Physical Fitness Test (APFT) as described in FM 21-20.
It is inmportant that you cone to the OAC in top physical condition ready to
pass the APFT. The physical fitness test you take shortly after your arriva
will be for record and your score will be reflected in your academ c

eval uation report.

3-2. Weight Control. Al officers will be weighed when they report to Bl dg.

592. Oficers who do not neet the tape test will not be enrolled in the
course and will be returned to their unit. In addition, a letter signed by
t he Conmander, Center Brigade will be forwarded to unit commander.

3-3. Physical Training(PT). Physical training is conducted every Monday,
Wednesday and Friday starting at 0600 hrs. Each small group will conduct its
own physical fitness program under the supervision of its small group |eader
The Arny gray PT uniformis worn during physical fitness training. Bring your
mlitary regulation gray PT uniform to include sweats, running shoes and a
pair of non-marked white md-calf socks.

3-4. Student Athletic Program The battalion and brigade hold nonthly
i ntramural sports tournanments throughout the year. The events include

basketbal |, volleyball, flag football and softball. If you are interested in
participating on the A Co. teans, please contact your TAC O ficer



CHAPTER 4

OFF DUTY | NFORVATI ON

4-1. On Post Recreational Facilities. Fort Sam Houston offers recreationa
facilities which include two of the finest 18 hole golf courses in the
Sout hwest, indoor and outdoor swi mring pools, a 28 lane bowing alley, a
t heater, horseback riding, gymasiuns, outdoor basketball, tennis,

vol I eybal |, and handbal | courts.

4-2. Of Post Recreational Facilities.

a. Canyon Lake is available to active duty mlitary personnel assigned to
Fort Sam Houston for a period of nore than ten days. It has picnic and
canpi ng areas, fishing equipnent on a | oan basis, rental boats with or
wi t hout nmotors for fishing and water skiing. There is a limted Post Exchange
facility for purchasing health and confort itens and ot her supplies.
Additionally, there are two and three bedroomtrailers which my be rented
for periods of three days. These trailers are air conditioned and equi pped
with a stove, refrigerator, hot and cold running water, latrine and shower
facilities.

b. Tours of San Antonio and points of interest in the vicinity are
conducted periodically by Leisure Sales and Services. They al so reserve
tickets to various outdoor and indoor attractions such as concerts and sports
events which can often be purchased at a di scount price.

c. Hunting and fishing opportunities in the Southwest are al nost
unlimted. Rabbit, squirrel, deer, turkey, duck, geese, and both fresh and
salt water fish abound in areas close to Fort Sam Houston. License is
required.

4-3. Points of Interest in and around San Antoni o.
a. Downt own Areas.

(1) The Alanp, the "Cradl e of Texas Liberty," is |located on Al anp
Plaza in the heart of San Antonio. Originally, it was the chapel of m ssion
San Antonio de Val ero founded in 1817 by the Franciscan Fathers for the
pur pose of educating and christianizing the Indians. In 1836, during Texas'
struggl e for independence from Mexico, it served as the fortress where sonme
180 Texans, vastly outnunbered by Santa Anna's opposing arny of sone 5, 000,
fought and fell to the last man rather than surrender their ideals of
freedom "Renenber the Al anp" becane the battle cry that spurred the Texans
to victory on the battlefield of San Jacinto where, |ess than two nonths
| ater, Texas won its independence. The Alanp is open weekdays and Sat urday
from9:00 a.m to 5:30 p.m and Sundays from10 a.m to 5:30 p.m wth no
adm ssi on char ge.

(2) The Al anb Cenot aph on Alanp Plaza was erected as a nenorial to

the fallen heroes of the Al anb whose nanes are inscribed on the sides of the



nonunent .

(3) Wnding its way through the city, the San Antoni o River crosses
six mles of streets and passes under 42 bridges. The San Antonio River Walk
follows the river throughout the downtown area. The riverbanks have been
| andscaped and beautiful stairways of various designs | ead down fromthe
bridges to the river, shady flagstone paths permt a wal k through town 20
feet below street |evel along the picturesque riverbanks. There are
conveni ent boat |andings and, for a small charge, boat rides may be taken any
day between 2 p.m and 9 p.m

(4) La Villita, "Little Village," is located on South Presa and
Villita streets. This remmant of the ol dest residential section of San
Antoni o consists of a group of restored, thick walled, rock and adobe
bui |l di ngs erected nore than two centuries ago. It is open daily from9 a.m
to 5 p.m wth no adm ssion charge.

(5) The House, 593 Villita Street, is an excellent exanple of early
San Antonio architecture. This is the house where on 9 Decenber 1835, Mexican
General Perfecto de Cos signed the articles of capitulation after the Texans
had captured San Antonio. Visiting hours are the same as those of La Villita.

(6) The Ameson River Theater is built on the riverbanks of the San
Antoni o River behind the Cos House. The stage is constructed on one side of
the river and the anphitheater seats are on the opposite side. This unique
out door playhouse forns one of the charm ng nooks of San Antonio.

(7) The Spanish Governor's Palace is |ocated on the West side of
Mlitary Plaza. This historic building, which still contains many of its
original furnishings and fixtures, is the former official residence of the
Spani sh Governors when Texas was a provi nce of Spain. The Hapsburg coat of
arns carved on the keystone above the entrance bears the date of 1749. There
is a small adm ssion charge.

(8) San Fernando Cathedral is |ocated on Main Plaza west of the
Court house. Having begun its existence as an early nission founded in 1749,
this is now the ol dest parish church in Texas. During the siege of the Al ano,
it was used by Santa Anna as an observati on point

(9) Municipal Auditorium on Auditorium Circle, three bl ocks north of
Houston Street, is an indoor entertainment center having a seating capacity
of 6,500. It is a linestone structure of Mediterranean design noted for the
beauty of its architecture. It was built as a menorial to the World War |
dead.

(10) The O d Hemisfair '68 Arena, |ocated about two bl ocks south of
the Alamb on South Alanp Street, is still inlimted operation as Hem sfair

Pl aza and offers several points of interest, including the Tower of the
Anericas, Theater of the Perform ng Arts and Convention Center

b. Brackenridge ParKk.

This park conprises 327 acres of sone of the npst beautiful park land in the
United States. The park includes:



(1) Wtte Menorial Miuseum containing archaeol ogi cal and pioneer
di splays, fine arts, and other exhibits. It is open Mn.-Sat from 10: 00 a. m
to 6:00 p.m, Tues. 10:00 a.m to 9 p.m, and Sun. 12 p.m to 6 p.m There is
a small adm ssion charge.

(2) Sports facilities - nunicipal golf course, tennis courts, polo
field, and bridle paths.

(3) Pioneer Log Cabin, a replica of an early Texas dwel |ling.

(4) Pioneer Menorial Hall is dedicated to the Texas Pioneers, Texas
Rangers Trail Drivers. It is the official headquarters of the "Texas Trai
Drivers", an association of nmen who conducted cattle drives up the primtive
trails. It is open from1:00 pm to 5:00 p.m and is closed Mndays and
Tuesdays.

C. Chi nese Sunken Gardens.

Locat ed adjacent to Brackenridge Park. It is an abandoned rock quarry
transforned into one of America's nost beautiful gardens.

d. Sunken Garden Theater

Near the Chinese Sunken Gardens, is an outdoor theater of classic design with

natural scenery for its background where San Antoni o civic operas and
concerts are presented.

e. San Antoni o Zool ogi cal Garden.

These gardens are |ocated on 70 acres and host a nodern zoo, ranking anong
the nation's finest and containing over 2,000 rare birds and animals from al
parts of the world, in a setting resenbling their native habitats. It is open
every day with a small adm ssion charge.

f. Alanp Stadi um

Maj or sporting events are staged at this nunicipality owed enterprise. The
stadiumis built in the shape of a bowl and has a seating capacity of 23, 000.

g. The McNay Art Institute.

This institute hosts a distinguished collection of art by nodern French
masters, American and European watercolors, the F.G Oppenheiner collection
of Gothic and Flem sh art and contenporary American |ndian and New Mexi can
Santos. The paintings are exhibited in a richly ornanmented, nodified Spanish

type structure built on a hill. It is open Tuesday through Saturday from 9
a.m to 5 p.m, Sundays from2 p.m to 5 p.m There is no adm ssion charge.

h. Joe Freeman Coliseum
The Coliseumis a county owned enterprise with a seating capacity of 12, 200.

The Livestock Exposition and Rodeo, Boy Scout Janboree, |ce Show, Hone Show,
Circus, and other simlar events are staged here.

i.M ssions.

Wthin a radius of 8 mles south of San Antoni o, on M ssion Road, are the
remmants of four of the ol dest Spanish missions in the United States.



Establ i shed by the Franciscan Friars nore than two centuries ago, each of
these m ssions was once the center of a thriving conmunity. What remains of
themnowis little changed in appearance fromtheir original state and
testifies to the ingenuity and enterprise of the builders. Al of the

nm ssions are open daily.

j-1nstitute of Texan Cul tures.

Located within the Henmisfair Park, the Institute of Texan Cultures is a
conmponent of the University of Texas in San Antonio. In it, 26 different

et hnic groups are displayed and serve as an interpretation of Texas history
and culture. The hours are 9:00 a.m to 5:00 p.m, Tuesday through Sunday
with guided tours avail able. There is no charge but donations are accepted.

k. San Antoni o Botanical Center.

The Botanical Center is |located just outside of Post at 555 Funston St. The
di verse representati on of Texas | andscape can be found in the 38 acre garden
Hours are 9 a.m to 6 p.m, Tuesday through Sunday and holidays. There is a
nonm nal admi ssion charge



APPENDI X A

GENERAL | NFORVATI ON

A-1. Arny Medical Departnment (AMEDD).

a. The first medical officers were authorized by the Continental Congress
and appointed as Army surgeons just a few weeks after the Arny was
established in 1775. However, the Arny Medical Departnent (AMEDD) and the
O fice of The Surgeon General (OTSG were not established on a permanent
basis until 1818.

b. The AMEDD is conposed of six corps and is headed by the Surgeon
General whose office is in Washington, D.C. The Surgeon Ceneral is a Medica
Corps officer appointed by the President of the United States for a term of
four years.

(1) Medical Corps (MJ). This corps originated with the
appoi ntnment of the first nedical officers in the Army in 1775.
Menmbers of this corps not only performthe professional duties
of medical officers but also function in adm nistrative, command
and advi sory capacities within the AVEDD.

(2) Dental Corps (DC). The appointnent of dental surgeons as officers
in the Army was authorized by Congress in 1901 and the Dental Corps was
established by the Congressional Act of 1911 as a part of the AMEDD. Menbers
of this corps, like those of the MC, also perform admi nistrative and advi sory
duties in addition to their professional duties.

(3) Veterinary Corps (VC). This corps was established in 1916. In
addition to its responsibility for animal care within the Arny, the VC has
responsibilities in the areas of preventive nedicine, food inspection, and
research and devel opment. The Veterinary Corps is currently the only tri-
service branch within the mlitary.

(4) Arnmy Nurse Corps (AN). The use of civilian female nurses in Arny
hospital s was authorized at the tine of the Civil War (1861-1865), however,
the ANC was not established until 1901. Congress authorized the conm ssioning
of male nurses in 1956.

(5) Medical Service Corps (MS). In 1920, Congress approved the
i nclusion of 140 officers in the AMEDD as the Medical Adm nistrative Corps.
The nucl eus of this corps was made up of nenbers of the Sanitary Corps which
had been established in 1917. In 1943, a Pharmacy Corps was established. In
1947, the MSC was established to enbody all functions of the Sanitary Corps,



t he Medi cal Adm nistrative Corps, and the Pharmacy Corps - all of which it
replaces. In addition, the supply, optonmetry, and allied sciences sections
wer e included.

(6) Arnmy Medical Specialist Corps (SP). The Arny Medical Speciali st
Corps was established in 1947 and is conposed of conm ssioned officers who
are Qccupational Therapists, Physical Therapists, Physician Assistants, and
Di eticians.

A-2. U S. Arny Medical Department Center and School (AMEDDC&S). Wth the
conpl eti on of the new school conplex in Decenber 1972, the facility was

desi gnated the Acadeny of Health Sciences, United States Arnmy (AHS). In
October 1991, it was redesignated as the U S. Arny Medical Departnment Center
and School (AMEDDC&S). Since its establishnment in 1920, the AMEDDC&S has
graduated nmore than a quarter of a mllion students.

A-3. Fort Sam Houst on.

a. Fort Sam Houston, Texas is one of the oldest mlitary posts in the
United States. In 1870, the city of San Antoni o donated 40 acres to the U.S.
Governnent in the northeast section of the city known as "Governnent Hill"
for establishnment of a permanent Arny Post. This was followed by a 43 acre
donation in August 1871, and seven additional acres on 1 June 1876. In 1879,
the Arny began occupying what is now known as the Quadrangle, presently the
Headquarters of the Fifth United States Army.

b. The birth of mlitary aviation occurred at Fort Sam Houston on 2
March, 1910, when Brigadi er General Benjamin Foulois, then a lieutenant in
the Signal Corps, on duty at Fort Sam Houston, flew a governnent purchased
Wi ght biplane. A hangar was | ocated on North New Braunfels Avenue on what is
now MacArt hur Field.

c. Following World War |, Fort Sam Houston was the hone of the "battle
fanmous" 2nd Infantry Division. In 1929, the Quadrangl e was conpl eted and at
that time was occupied by the 9th Infantry Regi nent. Brooke General Hospita
was conpleted in Decenber 1937. Many of the Arny’'s greatest |eaders have
served at Fort Sam Houston and have included such figures as Generals Od,
Schofield, Bliss, Wod, MacArthur, Pershing, Ei senhower, Wi nwight, and nmany
ot hers.

d. Since the inception of Fort Sam Houston, United States troops have
been stationed on this post continuously, training for defense against |ndian
uprisings, for action in the Spanish Anerican War, for World Wars | and |1
and for the Korean and Vietnam conflicts. A conservative estimte of
1, 350, 000 sol di ers have trained here.

e. Today, Fort Sam Houston consists of 3,330 acres and 1,500 buil di ngs,
with four maj or conmands | ocated here: Headquarters, Fifth United States
Arny; Headquarters, Fort Sam Houston; Brooke Army Medical Center; and U S
Medi cal Command. I n Cctober 1995, the post command transferred from FORSCOM
to MEDCOM



A-4. San Antonio. Fromits earliest days, the city of San Antoni o has been
the mlitary center of the Southwest. It had its beginning as an |ndian

village. Many interesting | andmarks still exist as silent renm nders of bygone
eras in San Antonio’'s colorful and romantic history. Today, it is a city with
a population in excess of 1,200,000 and with the facilities typical of a
nodern netropolis.

A-5. Climate. San Antonio enjoys a subtropical climte. During the sumrer
nont hs the tenperatures range fromthe low 70's to the 100 degree mark with a
mean of 80 degrees. In the winter, the nean tenperature is 60 degrees with
occasional freezing weather from Novermber to March. Rainfall averages 27

i nches per year, with the majority occurring from Oct ober through March

A-6. Transportation to Fort Sam Houston, Texas.

a. You are permtted to bring your privately owned vehicle (POV) to the
course. Even though parking is limted at the AMEDDC&S, having a POV is
useful for commting to and fromthe AMEDDC&S, taking care of business, and
for recreational purposes. Both San Antonio and FSH, TX are quite large and a
POV is certainly a conveni ence

b. If you elect to drive to FSH, TX, and your orders authorize a POV, be
sure to save receipts for expenses incurred while en route. However, in sone
circunstances, U. S. Arny Reserve and National Guard personnel, reinbursenent
for travel will be equal to a one way plane ticket at the governnent rate.

c. You nmay al so choose to travel to FSH, TX on governnent provided
transportation. This is done by presenting a copy of your orders to the
Transportation Oficer at the nearest military installation. You will be
given a Governnent Travel Request (GTR) which you then exchange for a ticket
fromthe commercial carrier specified on the GIR If in PCS (TDY Enroute), be
sure to bring a copy of the GTR with you to FSH, TX so you will be able to
conpl ete your finance during in-processing.

A-7. Reporting.

a. You should plan to arrive at FSH, TX as early in the day as possible
on the date specified on your orders.

b. Al officers report to Building 592, Billeting. Inprocessing is
schedul ed from 1300-1700 hours.

c. You nust have a copy of your Phase | Certificate of Conmpletion
avai l abl e during inprocessing.

d. You will be required to weigh in during inprocessing - the weigh in
will be done in the Arnmy physical fitness uniform



