70F Health Service HRM Continuing Education Outline

Personnel Officer Course (Correspondence Course Number: 805C Q19) 

a. Objective. To prepare officers (especially FA41) and noncommissioned officers (NCOs) to perform S1/Adjutant duties, develop critical wartime personnel skills, and perform unit administration. 

b. Eligibility. Officers and NCOs who are assigned to, or projected for, an S1 position. Branch is immaterial. (FA41 officers should complete this course as captains). Also open to DA civilians GS-4 and above (GS204, GS205) requiring training for a military personnel management position, or any grade who has 3 or more years of experience in military personnel management. 

c. Curriculum. 29 sub courses. 

70F, Health Service Human Resource Managers Course

a. Objective.  To prepare staff officers to effectively perform as AMEDD Health Services Personnel managers.

b. Eligibility.  Active or Reserve Component officer that has successfully completed the AMEDD Officer Basic Course and is working or projected to work in a personnel officer position

c. Curriculum.  Two week resident course that provides problem solving training in support of Personnel Readiness Management, Personnel Accounting and Strength Reporting, Replacement Management, Personnel Information Management, Postal Operations Management, MWR functions and Essential Personnel Service Functions in wartime and peacetime environments.  

Functional Area (FA) 43, Human Resource Management

a. Objective.  To prepare officers to become a professional, world-class HR manager that develops, interprets, integrates, and implements the Army’s HR management programs and policies for Soldiers, civilians and their families at all echelons.  Beyond HR management, this course will train officers to enhance unit climate, organizational effectiveness, quality of life, and Soldier-family readiness.

b. Eligibility.  Active and Reserve Component officers that are Career Field Designated (CFD) and hold the rank of CPT(P), MAJ, LTC or COL. In addition, Functional Area Designated (FAD), Branch Qualified CPTs may attend on a space available basis.  Finally, due to analogous duties and responsibilities, FA43 Proponency allows for 70F officers to attend on a space available basis.

c. Curriculum.  The HRM Course is offered in two formats, a two-week resident course offering conducted five times per year and Distance Learning program.  Both methods of instruction teach the following HR functional areas; Strategic Human Resource Management, HRM Policies and Programs, Community and Family Support, Mobilization, Civilian Personnel Management, and Personnel Service Support (PSS) Operations.  The course is designed to examine Army HRM with a duty perspective from brigade up to division, corps, MACOM and HQDA staff levels.  It will accentuate the key HRM issues that affect soldiers, civilians, and families today; and will familiarize students with the full spectrum of HRM dynamics that influence their organization.  

