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This newsletter is published quarterly to provide education information to the field.  Suggestions for input and change are always welcome. 
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Thoughts for the day

"The secret in education lies in respecting the student."   Ralph Waldo Emerson
"Kind words can be short and easy to speak, but their echoes are truly endless."  -- Mother Teresa

We are what we repeatedly do.  Excellence is not an act then, but a habit."  -- Aristotle


I would like to thank each of you for the tremendous support you provided the Department of Nursing Science and myself over the past four years.  It would be impossible for me to individually thank all of the individuals who were key in providing professional input and assistance in moving Army Nurse Corps educational initiatives forward.  Because of your support and willingness to tackle tough issues, we made many changes. 

 I would like to thank all of the Deputy Commanders of Nursing and Hospital Educators for being our partner in identifying and solving corporate education issues.  Without your willingness to go the extra mile and dedicate your time to developing solutions, we would not have the revised preceptorship program, standardized competency assessment templates, and standardization of the competency assessment (6-sided) folders. 

A special thank you to COL Lark Ford and all of her staff at BAMC.  While entrenched in a massive deployment for OIF, they still found time to assist us with shooting the video for the Comprehensive Skills and Competency Assessment CDrom.   The skills video is in the final stages of production and will be available late fall.  

A very large thank you is extended to all of the program directors, faculty and staff, both here at the AMEDDC&S and at all of our phase 2 sites.  Each year you helped to educate over 2000 students, with many of them now providing care for our deployed soldiers.  Thank you for your dedication and hard work to assist in not only making our students successful, but in ensuring that they have the necessary skills to provide care to all of our beneficiaries.  You are a phenomenal team and it has been my pleasure to work with each of you.  

The Department of Nursing Science welcomes LTC (P) Pat Patrician as the new Chief.  She arrives from Walter Reed Army Medical Center after serving as Chief, Nursing Research Service.  I know that each of you will give her the same support and dedication you provided me.  Excellence in Action.  

Colonel Janet R. Harris

Chief, Department of Nursing Science


Department of Nursing Science would like to thank Master Sergeant Frankie Cade for his hard work and dedication.  Master Sergeant Cade left DNS to be 1SGT at A Company, Academy Battalion.  The Department of Nursing Science would like to extend a warm welcome to SFC Cynthia Cunningham, our new NCOIC.  

 

Enlisted Courses

91WM6 (Practical Nurse/Dialysis) Branch
HOT OFF THE PRESS: 

A Nursing Skills Book entitled “Comprehensive Skills and Competency Assessment for Nursing Care Providers” went to print the week of 28 June 2004 and is available for order (order ISBN# 0536752605) through Prentice Hall.  Cost is $59.50.  The companion skills CD will follow and be available in the Fall 2004.  This book was developed as an adjunct tool for the 91WM6, Army Practical Nurse Course. The purpose of this collaboration was to better prepare students in learning the cognitive and psychomotor skills needed to perform a multitude of tasks in any given patient care setting during peacetime and mobilization.  

This book was initially developed for the US Army 91WM6 Practical Nurse Course, but later evolved into a comprehensive resource for all nursing care providers with varying degrees of skill, experience, and educational preparations.  Readers will find it to be an invaluable tool for the spectrum of nursing care providers from the beginning level student learning the Art and Science of Nursing, to the advanced nurse cross training, seeking continuing education opportunities, or validating skills and knowledge.  The current mix of nursing care providers, including extenders, licensed and unlicensed personnel, and specialists require training programs and hospitals alike have a consistent, reliable, and valid method of teaching, verifying, and validating levels of competency.   Instead of each medical treatment facility designing their own competency assessment, this book will provide the resources for a standardized program and the required tools, which can be downloaded from the companion skills CD.  Utilizing the skills CD, one can customize a training program to meet individual or institutional needs whether for staff development, orientation, or practical exercise instruction.         

The material in this book is organized in a user-friendly fashion according to skills, purpose, objectives, required supplies and equipment, performance steps, and special considerations. Special considerations outline age-specific and, cultural or ethnic-specific areas, and pertinent points that the learner should be aware of in performing the individual skill.  Key terms are identified in a list at the beginning of tasks, where necessary.  An added feature with each procedure is photographs and/or illustrations to further enhance learner comprehension.  Whether student, educator, or staff nurse, this book will meet your individual needs and become an invaluable tool and reference for initial training, refresher training, and/or periodic reevaluation of competency assessment.

Special acknowledgments for the book are extended to Colonel Janet Harris, Chief, Department of Nursing Science; Lieutenant Colonel Teresa McPherson, Program Director, 91WM6 (Practical Nurse) Branch for her vision, commitment, and leadership in developing the custom-published book and video project; and to Lieutenant Colonel Christine Johnson, who served as project officer for this monumental endeavor and whose dedication led to the successful completion of the book.  Additional thanks and gratitude go out to the staff and faculty of the 91WM6 Branch and Department of Nursing Science at the US Army Medical Department Center & School, Fort Sam Houston, TX; Brooke Army Medical Center, Fort Sam Houston, TX; US Army Medical Command, Fort Sam Houston, TX; and Prentice Hall for their untiring efforts in providing additional expertise and guidance in conducting research, writing, reviewing, and editing the skills book material and for making this quality product possible.      

91WM3 Dialysis Technician Course

This 20-week course provides the military Licensed Practical Nurse (91WM6) with the knowledge and skills required for performing safe and effective hemodialysis treatments in both acute and chronic settings. Additional training is provided with other renal replacement therapies, to include peritoneal dialysis, renal transplantation, continuous renal replacement therapies, plasma exchange/apheresis and hemoperfusion.

The course is offered once a year, January through May. The training program is offered only at Walter Reed Army Medical Center. Maximum number of students is per FY ATRR requirements.

The course awards graduates with the M3 additional skill identifier. Graduates are programmed for an assignment at one of the Army's medical centers where dialysis is being performed. At the present time, these include Walter Reed Army Medical Center, Brooke Army Medical Center, Tripler Army Medical Center, Madigan Army Medical Center, and William Beaumont Army Medical Center. Assignments are based on the needs of the Army.

Point of contact for further information or questions concerning the course is 
Staff Sergeant White @DSN 662-3633 or commercial (202) 782-3633/7111
EMAIL address: janice.white@na.amedd.army.mil

Summertime is always a time of transition, saying thank you to some colleagues while welcoming new ones.   LTC Teresa McPherson served as Program Director, 91WM6/M3 Branch for the past 3 years.  We would like to thank LTC McPherson for the phenomenal support she provided to the training of 91WM6s and 91WM3s.  Her honesty and integrity, coupled with her sterling professional competence and leadership abilities were instrumental in the success of a multitude of initiatives.  Her achievements and contributions will have a lasting impact on training for many years.  We wish her well in her retirement. 

The 91WM6/M3 Branch welcomes LTC Patricia LeRoux, as the new Program Director.  She comes to us from Tripler Army Medical Center where she served as the Pediatric product line supervisor. 

Points of Contact:

91WM6/M3 Program Director:  Lieutenant Colonel Patricia LeRoux 

Web:  http://www.cs.amedd.army.mil/dns/91C/index.htm
Email:  patricia.leroux@amedd.army.mil
Com (210) 221-6172, DSN 471-6172

NCOIC:  Sergeant First Class Shea, DSN 471-4028 or Com (210) 221-4028

Email:  gregg.shea@.amedd.army.mil
Operating Room Specialist Course (91D)

The OR Branch recently revised the 91D10 Operating Room Specialist Course Student Evaluation Plan (SEP).  This plan establishes policies, assigns responsibilities, and prescribes procedures for the execution of this course.  In essence, the SEP forms the foundation for our program and is our binding contract between our soldier/students and our staff.  This document is so important that students receive a briefing and then must sign signifying they understand and agree with this plan.  Any organization or individual responsible for the training of 91D soldier/students (Phase 2 site instructor/preceptor, OR/CMS supervisors, Chiefs, Department of Nursing Education) should have a working understanding of this document.  Access our web site at http://www.dns.amedd.army.mil/91d/ for additional information and a copy of the SEP.

The Operating Room Specialist Course is also undergoing reconsideration and possible realignment of our critical training tasks.  This process, which began in early January 2004 with the release of an AMEDD wide electronic survey, will culminate with the meeting of the MOS 91D OR Specialist Critical Task Selection Board (CTSB) July 12-16 2004.   Although the Branch received over 40 nominations, only nine (9) board members and one (1)) alternate was selected to come to the AMEDD Center & School, Fort Sam Houston, TX and participate in this very important process.    

The 2004 MOS 91D OR Specialist Critical Task Selection Board Members are:

Lieutenant D. Spring 60J – MEDCOM, Fort Sam Houston, TX

Major L. Gresham 66E - Phoenix, AZ 
Major L. Moore 66E – Bliss Army Health Center, Fort Huachuca, AZ

Captain C. Rivera 66E – BAMC, Fort Sam Houston, TX

Sergeant First Class G. McAllister 91D – AMEDDC&S, Fort Sam Houston, TX

Staff Sergeant (P) M. Timmons 91D - AMEDDC&S, Fort Sam Houston, TX (alternate)

Staff Sergeant C. Mcclure 91D – Fox Army Health Center, Red Stone Arsenal, AL

Staff Sergeant L. Walling 91D – WAMC, Fort Bragg, NC

Staff Sergeant K. Wilson 91D – WRAMC, Washington, DC

Sergeant P. Manzanares 91D – WBAMC, Fort Bliss, TX

These individuals were selected based on their ASI/MOS, expertise, position, current and past assignments, deployments, and component.  We want to thank them and their organizations for supporting this initiative.

Board results will be tabulated and eventually will form the approved critical task list, the foundation for 91D training.  These tasks will then translate into what 91D’s are taught at the Branch, during Phase 2, at their individual units (TOE and TDA), and while attending future leadership courses throughout their careers.

The 91D Branch will also conduct its biennial Short Course for 91D Senior Noncommissioned Officers.  This year the event is scheduled for 12-16 September 2004 at the Radisson Hotel, San Antonio, TX.  Topics for the event will include briefings and presentations on a wide range of subjects.  Tentative sessions include: The Future Role of the 91D, Surgical Technician Certification, New TOE Field Equipment, and Laparoscopic Equipment Updates.  

Currently, the centrally funded TDY monies for this event have been exhausted.  However, there is still space available for interested individuals who can procure TDY funding via their home duty station.  If you have questions related to this event, please contact the event coordinators, Sergeant First Class G. Glover or Staff Sergeant (P) M. Timmons at (210) 221-1582/0106/0644.

Finally, we would like to take a moment to bid farewell to Major Sharon Healy.  Major Healy served as the Deputy Chief, 91 Delta Branch for the pasted two years.  She provided outstanding leadership to our Phase 2 sites as well as significantly improving the information technology here at the Branch.   Major Healy moves on to become the Chief, Perioperative Services at Kimbrough Ambulatory Care Center, Fort George G. Meade, MD.   The new Deputy Chief, 91 Delta Branch is Captain David Taylor III.   We welcome Captain Taylor from Long-Term Health Educational Training (LTHET) where he completed his Master Nursing Science with a concentration in Nursing Education at The University of Incarnate Word, San Antonio, TX.

The OR Branch can be reached at (210) 221-1582/DSN 471-1582.  If you need to speak to the Chief or NCOIC, they can be found at:
Lieutenant Colonel Joseph Paulino
Sergeant First Class Rochell Peterman

Chief




NCOIC

Com 210-221-0847, DSN 471-0847
Com 210-221-0702, DSN 471-0702

joseph.paulino@us.army.mil

rochell.peterman@us.army.mil

Anesthesia Branch recently completed a $200,000 renovation of their classroom and anesthesia simulation facilities.  This occurred in an effort to increase the possible class size, and to provide greater opportunities for their students to participate in anesthesia simulation training.  The end results from this project include a classroom, which will seat 55 students, has two LCD projectors and screens, a cutting-edge podium for instruction, and LAN and power access for each of the students.  In the future, each student will be assigned a laptop for use during the school year.  As the emphasis on research is placed to a greater extent to the course work in Phase I, these tools will prove to be invaluable.  The simulation renovation built two identical OR rooms with compressed medical gas piping systems, and closed circuit TV and recording systems to allow the instructors to remotely observe student performance while recording the experience for later review.

The Anesthesia Branch seated their FY 04 class in June.  In addition to outstanding Army and Air Force officers, this year there are three Department of Veteran's Affairs ICU nurses who will be trained in conjunction with their DOD peers.  This initiative is seen as an example of resource sharing within the DOD, and is expected to expand with future classes.

If you would like to be a part of the most exciting and rewarding profession Army Nursing has to offer, contact COL Norma Garrett at 210-221-7311, of via e-mail at norma.garrett@amedd.army.mil.


New Competency Resource launched for the AMEDD

The new Tri-Service Healthcare Competency Assessment Website was created to 1) standardize the template (not the content) for initial and ongoing competency assessment tools across the AMEDD and to 2) share examples from Brooke Army Medical Center’s custom designed library of over 350 unit and/or job specific clinical and administrative competency tools.  The tools incorporate Balanced Scorecard goals, soldier readiness, scope of practice, age, language, and cultural-specific competencies in a format that targets technical, critical thinking, and interpersonal skills.  

The posted tools, accessed at https://akm.amedd.army.mil/competency, have had all formatting removed so that they can be downloaded and edited to meet the needs of your unit or facility. This information is not prescriptive in nature but only shared to help other facilities as they tackle the issue of competency assessment and JCAHO compliance. More tools and materials are being added everyday as they are being converted from the BAMC format. Lieutenant Colonel Kimberly Armstrong at the AMEDD Center & School is spearheading this project and may be contacted at (210) 221-6073, DSN 471-6073, or at Kimberly.Armstrong@amedd.army.mil for any questions.

New Critical Care Distance Learning Program Available

The DNS and the American Academy of Critical Care Nursing (AACN) have entered into a partnership to use the AACN’s Essentials of Critical Care Orientation (ECCO) distance learning course as refresher and readiness training for AN officers and DAC nurses returning to the critical care environment or preparing for deployment.  This web-based program consists of the following nine subcourses: Introduction to Critical Care Nursing, Cardiovascular Disorders, Pulmonary Disorders, Neurologic Disorders, Renal Disorders, Gastrointestinal Disorders, Endocrine Disorders, Hematologic Disorders, and Multisystem Disorders. Two examinations are required for each subcourse; the first to show successful completion of the module and the second for continuing education (CE) credit. Students must pass each exam with a score of 80% or better. Upon successful completion of all modules and exams, including the CE exam, the student will receive 64 CEs as well as credit in ATRRS for course completion.  

Interested personnel should contact their local Hospital/Nursing Education Departments for more information and application procedures. 

Leader Development

Officer Basic Course (OBC) & Officer Advanced Course (OAC)

The OAC & OBC have a new website to access while they are attending the courses and after they depart.  The site:  http://ec.amedd.army.mil/nurse can be accessed with your AKO login info.  Just click on the OAC or OBC link to see all the information you received at your course and more.  You can access Lectures, Literature, or Links. All of the information is alphabetized for easy access. 

Fact Sheet for Military Personnel Attending Officer Training at Fort Sam Houston, TX

A Company, 187th Medical Battalion, 32nd Medical Brigade

1.  The Army is in the process of changing how funds (MTSS) Military Training Service Support are distributed to support soldiers attending institutional training in a temporary duty or active duty training status.  Listed below are some important facts regarding the initiative and the changes that affect your TDY:

· Change in funding will be implemented in two phases.  Phase 1 begins: 1 June 04 to 31 July 04 and will include all lodging whether staying on-post or off-post and directed deductible meals provided through government contracts at Trinity University and courses taught off-site at local government contracted hotels.  Phase 2 is effective with classes that begin on or after 1 August 04 and will incorporate directed deductible meals for resident service school students.

· Includes all Army military components and ranks.

· Does not alter or stop your Basic Allowance for Subsistence.

· Students are no longer required to call and make lodging reservations.

2.  Students reporting to courses trained on-post without a POV are encouraged to contact Fort Sam Houston Lodging at (210) 357-2705, extensions 5140 or 5141 before leaving their home station so on-post lodging is assured.

3. Your orders to execute travel to attend training will direct housing, meals, and transportation, as follows (Ensure your DD1610 (TDY Orders) state the following):

· Officer Students Trained On-Post:  Government quarters are directed at no cost to student.  Students will report to Bldg 592, Fort Sam Houston Lodging for room assignment.   Government dining facility is available and directed for classes beginning on or after 1 Aug 04 until graduation.  

Government deductible meals are directed for weekdays at no cost to student with full per diem for meals on weekends and Federal holidays with classes that begin on or after 1 August 04.  Early report is not authorized except for officer accessions called to Immediate Active Duty.  

· Students trained off-post at Trinity University:  Government quarters are directed at no cost to student.  Government deductible meals are directed at no cost to student, 7 days per week.  Reporting instructions for all courses taught off-site will be posted on the AMEDD Center and School web site within 30 days of class report dates.

· Students trained off-post at local contracted hotels:  Government quarters are directed at no cost to student.  Government deductible meals are directed at no cost to student weekdays with full per diem for meals on weekends and Federal holidays.  Reporting instructions for all courses taught off-site will be posted on the AMEDD Center and School web site within 30 days of class report dates.

· Shuttle bus service is available, weekdays at Fort Sam Houston.   Resident service school soldiers that must travel by air will be authorized taxi fare NTE $30 a week.  Daily log of taxi expenses is required for travel reimbursement.

 In and around mileage, if authorized by order issuing official, is limited as follows:



a.  10- miles per day, if assigned on-post lodging.



b.  25- miles per day, if assigned off-post lodging and trained at Fort Sam Houston

· Early report to the training site is not authorized except for selected officer accessions that are called to Immediate Active Duty.

4.  Students are not allowed to bring their dependents/family members to the training site.  Facilities are not available to provide adequate support.

5.  Early report to the training site is not authorized except for selected officers that are called to Immediate Active Duty to await Officer Basic Training. 

6.  The following courses are required to comply with this program:  

· AMEDD OFFICER BASIC COURSES EXCEPT COURSE 6-8-C20 (USUHS).

· AMEDD OFFICER ADVANCED COURSE, PH 2.

· AMEDD RC OFFICER ADVANCED COURSE, PH 2. 

· COMBINED LOGISTICS CAPTAINS CAREER COURSE, PH 2.

· HEALTH SERVICES WARRANT OFFICER BASIC COURSE.

· AMEDD WARRANT OFFICER ADVANCED COURSE.

· AMEDD PRE-COMMAND COURSE.

7. Additional information can be found at: http://www.hqda-odcsops.army.pentagon.mil/mtss/.

POC for all questions related to OBC and OAC is Major Cheryl Brown, OAC/OBC Nurse Liaison, (210) 221-6295, DSN 471-6295, or email:  Cheryl.brown@amedd.army.mil 

The Head Nurse Leadership Development Course

and

The Advanced Nurse Leadership Course

 

We say a sad farewell to MAJ Michael Money who left us as Program Manager of these courses to assume a Chief Nurse position in Baumholder, Germany.  MAJ Money was an asset to the DNS and will be missed.  Best wishes in your new assignment!

But we also welcome MAJ Kelly Bramley from Fort Leavenworth, Kansas who has assumed the Program Manager position.  She is a great new addition to the team and can be contacted at (210) 221-6080, DSN 471-6080, or at kelly.bramley@us.army.mil.

 
The Head Nurse Leadership Development Course speaker slides are now available on-line at:  http://www.dns.amedd.army.mil/hnldc.slides/home.doc 

  

AOC/SI Course Information

Starting dates for all AOC/SI producing courses for FY 2004 and 2005 are posted at http://www.dns.amedd.army.mil/ANPD/AOC-SI/aoc.htm. 

Officers reporting for any AOC/ASI course must arrive in good physical condition and meet height/weight standards IAW AR 600-9.  Officers who are unable to pass an APFT, are not in compliance with AR 600-9, or are on a temporary profile are not eligible for enrollment in the course.  
Army Nurse Professional Development Branch Staff
Please continue to contact the following POCs for questions regarding their areas:

 

Lieutenant Colonel Armstrong, Chief, ANPDB,  for any questions regarding AOC/SI producing courses and other Professional Development issues at (210) 221-6073, DSN 471-6073, via outlook, or at  kimberly.armstrong@amedd.army.mil

 

Major Brown, OBC and OAC Liaison, at (210) 221-6295, DSN 471-6295, via outlook, or at cheryl.brown@amedd.army.mil
 

Major Bramley, Program Director HNLDC and ANLC at (210) 221-6080, DSN 471-6080, via outlook, or at kelly.bramley@us.army.mil.

Mr. Julius Bunch, Instructional System Specialist, AOC/SI at (210) 221-6293, DSN 471-6293, via outlook, or at Julius.BunchJr@amedd.army.mil
 

Other information from inside the AMEDDC&S

Thank you for the interest in the PA Recert CD. The 2004 CD is available from the non-resident branch (see attached request information sheet).  It is the same procedure for requesting any of the current correspondence or DL products.  We are currently re-negotiating having the same program available on the Web at the Swank Health website:  www.swankhealth.com   The CD provides 17 hours of Cat I CME for PAs only.  The satellite broadcast of this same program was approved for CHE through LTC Massenburg but was not applied for durable material CHE credit (to my knowledge).  Please let me know whether you would still like a hard copy sent to you for information only and I will be happy to get one in the mail.  Also be advised that the 2002 PA recert is pending renewal and a second 2004 is pending completion-which will bring the total number of Cat I CMEs to 47 hours if all three discs are completed.
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MAJ Anne M. Albert
(210) 295-9652
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Instructions for CD-ROM PA Recert Course


ATRRS


1. Type in the URL https://www.atrrs.army.mil

2. On right hand of screen find ATRRS CHANNELS


3. Under ATRRS Channels find and click on Self Development

4. Click on Continue to Self Development

5. Fill in required information on the log in screen (SSN & Date of birth)


6. Under find a course either type the information or use the pull down tab


6H-A0626-CD Physician Assistant Read & Recert Pre Symp     


7. Hit enter


8. Click on course number


9. Click on Class 201—This is the 1st CD produced


10. Continue to fill-in the required information and follow the screen instructions


This is an application for the CD-ROM and it will be ship to the user.  This similar the correspondence courses.


On-line Swank Health

1. Type in the URL http://www.swankhealth.com

2. On the left hand side of the screen find Military Healthcare Services

3. Under Military HealthCare Services click on Homeland Security Courses/C.B.R.N.E.


4. Scroll down to Readiness Training/CE/CME Courses

5. Click on Physician Assistant (PA) Recertification 2002 Interactive Training

6. Click on Users Start Program
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