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DEPARTMENT OF THE ARMY
        
        HEADQUARTERS, ACADEMY BATTALION, 32d MEDICAL BRIGADE

         
          U.S. ARMY MEDICAL DEPARTMENT CENTER AND SCHOOL


    
         2108 9TH STREET, STE 105, BLDG 1385

REPLY TO 

ATTENTION OF
              FORT SAM HOUSTON, TEXAS  78234-5105
MCCS-AD                                       
21 July 2004

MEMORANDUM FOR All Academy Battalion Personnel

SUBJECT:  Sexual Harassment and Misconduct (Policy Memorandum #4)

1.  Reference 32d Medical Brigade Policy Memorandum #11, dated 2 January 2001, MCCS-A, SUBJECT:  Sexual Harassment.

2.  Purpose.  To disseminate information and procedures concerning the Prevention of Sexual Harassment and Misconduct.

3.  Discussion.  I expect all leaders to take responsibility for both prevention and appropriate corrective action in eliminating sexual harassment and misconduct.  All members of this command should experience an environment free of unsolicited and unwelcome sexual overtures.

    Brigade Model.  The brigade goal is a working environment safe from the overt sexual attack/assault and from covert; latent acts of solicitation and overtures.  Additionally, our environment must be safe from retaliation for reporting incidents of sexual harassment or misconduct.  The model encompasses three pillars—Training, Communications, and Leader Vigilance, which all stands firmly on our Army values foundation.  


    (1) Training will be conducted at newcomers’ briefings and twice annually to all soldiers.  This training addresses date rape, high-risk profile female soldiers, reporting procedures, and reassurance to everyone that retaliation will not follow a report to your Chain of Command.

    (2) Communications begin with each of us and is most crucial between the leader and soldier.  This dialogue relies heavily upon trust in the leader that action will be taken.    

    (3) Vigilance is our watchword.  Leaders must recognize and react to signals soldiers present as well as any observed or heard actions that violate our values.   

4.  If you feel you or someone you know has been the victim of sexual harassment, you may obtain assistance from a number of sources.  Contact your first line leader, unit EOR, 1SG, Company Commander, Battalion EOR or Brigade EOA.  While I urge you to contact your chain of command first, you may also contact me, the Battalion Command Sergeant Major, Brigade EOA, or chaplain for assistance.
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5.  A copy of this statement will be permanently posted on the company bulletin boards and in the work areas.  This policy supersedes all previous memos pertaining to the same subject.

EXCELLENCE IN ACTION!
                ERIN P. EDGAR

                                                                    LTC, MC

                                                                    Commanding
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