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21 July 2004 

MEMORANDUM FOR All Academy Battalion Personnel

SUBJECT:  Equal Employment Opportunity Program Statement 

(Policy Memorandum #12)

1.  The Equal Employment Opportunity Program was established for the purpose of eliminating practices of discrimination on the basis of race, religion, color, sex, national origin, age, or physical or mental handicap in employment and personnel management.  

2.  As Commander of Academy Battalion, I wish to convey my official and personal commitment to a strong policy of equal employment opportunity.  Discrimination, in any form, will not be tolerated and every effort will be made to correct any deficiency, which may exist.

3.  Furthermore, no obstacle will be permitted that would preclude or interfere with the right of an employee to present a complaint in accordance with established procedures.  Each complainant is also guaranteed freedom from reprisal or coercion in the presentation of a complaint.

4.  Although the program has experienced great success, its continued accomplishments depend upon the understanding, enthusiasm, and commitment of supervisors, managers, and employees.  I expect all personnel to join me in supporting the policies and objectives of the Equal Employment Opportunity Program.  I consider this to be of vital importance if we are to successfully meet our health care mission.

5.  A copy of this correspondence will be permanently posted on all official bulletin boards throughout the Academy Battalion.

EXCELLENCE IN ACTION!

ERIN P. EDGAR

LTC, MC

Commanding                    
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