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MEMORANDUM FOR All Military Personnel, AMEDD Student Detachment (ASD), 187th Medical Battalion, 32d Medical Brigade, JBSA Fort Sam Houston, TX 78234

SUBJECT:  Command Policy # 8 Sexual Harassment/ Assault Response Program (SHARP)

1. References:  

a. 187th Medical Battalion’s Policy Memorandum Prevention of Sexual 
     Assault, 20 June 2013. 

	b. AR 600-20 Army Command Policy

2. Purpose.  To establish ASD, 187th Medical Battalion’s policy regarding Sexual 
     Assault.

3. Applicability. This policy applies to all military personnel assigned or attached to 
    ASD, 187th Medical Battalion. 

4. Sexual Harassment 

a.   Sexual harassment is unacceptable behavior and will not be tolerated. 
   
b.   Sexual harassment is a form of gender discrimination that involves unwelcomed sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature between the same or opposite genders.

      c.  Any person in a supervisory or command position who uses or condones implicit or explicit sexual behavior to control, influence, or affect the career, pay, or job of a Soldier or civilian employee is engaging in sexual harassment. Similarly, any Soldier or civilian employee who makes deliberate or repeated unwelcome verbal comments, gestures, or physical contact of a sexual nature is engaging in sexual harassment.

1) Influencing, offering to influence or threatening the career, pay or job of another 	  person, male or female, in exchange for sexual favors or insinuating any of the aforementioned.

2) Deliberate or repeated offensive comments, gestures or physical contact of a sexual nature in a work or duty related environment.

      d.  All Soldiers have a responsibility to recognize sexual harassment, report all suspected violations, and eliminate it from our work environment.  Any person who believes he or she has been a victim of sexual harassment or has knowledge of this behavior is to report the behavior to their immediate supervisor.  A complaint will be treated as a serious matter until resolved.  

      e.  All personnel in violation of this policy memorandum are subject to UCMJ action.


5. Sexual Assault.

a. Sexual assault is a criminal offense that has no place in the Army. It degrades mission readiness by devastating the Army’s ability to work effectively as a team. It is incompatible with the Army Values and is punishable under the Uniform Code of Military Justice (UCMJ) and other federal and local civilian laws. The Army will treat all victims of sexual assault with dignity, fairness, and respect.

b. Sexual Assault is unacceptable.  It interferes with the detachment's mission and undermines the effectiveness of the force. Acts of sexual assault will be subject to administrative or disciplinary action under the Uniform Code of Military Justice (UCMJ).

c. It is my responsibility to provide each member of this command with a safe working atmosphere where high standards of honesty, integrity, impartiality, and professionalism exist. Sexual Assault is incompatible with these standards, interferes with job performance, and creates an intimidating, hostile, and offensive environment.

d. Sexual assault is a crime. Sexual assault is defined as intentional sexual contact, characterized by use of force, threats, intimidation, abuse of authority, or when the victim does not or cannot consent. Consent is not given when force, threat of force, or coercion are used.  In addition, consent is not given when a victim is asleep, incapacitated, or unconscious. 

e. The term sexual assault includes a broad category of sexual offenses consisting of the following specific UCMJ offenses: rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy (forced oral or anal sex), or attempts to commit these acts. Sexual contact means the intentional touching, either directly or through the clothing, of the genitalia, anus, groin, breast, inner thigh, or buttocks of another person with the intent to humiliate, or degrade any person or to arouse or gratify the sexual desire of another person.

f. Any person who believes that he or she has been a victim of sexual assault or who has direct knowledge of sexual assault, is to report such conduct immediately to a Sexual Harassment and Assault Response Program Victim Advocate (SHARP VA),    (210) 870-9556.  Additionally, the complainant may seek assistance from the chain of command, Chaplain, Medical Services, Installation Sexual Assault Response Coordinator (SARC), Military Police, Military One Source, or Sexual Assault Help Line, (877) 995-5247 or (210) 808-SARC (7272).  Commanders, directors, managers, and supervisors will ensure freedom from retaliation, harassment, and intimidation for individuals who choose to exercise this right. 

6. Confidentiality and Reporting Options.

a. Confidentiality can be offered when knowledge of a sexual assault is shared between the actual victim and four specific categories of personnel.  Those four specific groups are: Medical Service personnel, Chaplains, SHARP VA, and the SARC.  Only personnel actively participating in these positions have the legal protection offered to maintain confidentiality and assist in facilitating a restricted report.  Reporting an incident of sexual assault to anyone other than these specific individuals may jeopardize the ability to file a restricted report.

b. A victim of sexual assault has the right to pursue either restricted or unrestricted reporting options. 

            1)  Restricted Reporting allows a service member who is sexually assaulted to disclose the assault to specifically identified personnel without triggering the investigative process.  The victim controls the release and management of his/her personal information and decides whether to initiate an investigation.  The victim receives appropriate medical treatment, advocacy, and counseling.  Restricted reporting provides the victim with time to consider options and begin the healing process and empowers the victim to seek relevant information and support to make a more informed decision about participating in the criminal process.

                 2)  Unrestricted Reporting can occur as a result of victim reporting the incident to third party and/or Criminal Investigation Division (CID) and Command Investigation.  Upon the notification of law enforcement and the command structure, actions are taken to protect the victim from further acts of violence and an investigation is conducted to ensure that the alleged offender is guilty and held accountable.  The victim still receives appropriate medical treatment, advocacy, and counseling.

7. A copy of this memorandum will be prominently posted on all official bulletin boards throughout the detachment and the ASD student portal website.



        
        SUMMER M. BROWN-ELLIS
        CPT, MS
        Commanding



I, _______________________acknowledge receipt of this memorandum and will 
   (Print full rank and name)

comply with the instructions above.


Signature: __________________________Date:_________________
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