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COMMAND POLICY #24

MEMORANDUM FOR All Personnel, 187th Medical Battalion, 32d Medical Brigade, AMEDDC&S, Fort Sam Houston, TX  78234

SUBJECT:  Off-Duty Employment

1.  Military personnel assigned or attached to the 187th Medical Battalion are prohibited from engaging in off-duty employment without prior command approval.

2.  Prior to requesting approval to engage in off-duty employment, individuals must become thoroughly familiar with AMEDDC&S Regulation 600-10. 

3.  Military personnel who wish to engage in civilian employment, must request permission in writing through their chain of command. Applications will follow the format in Appendix A of AMEDDC&S Regulation 600-10 if privileged and engaged in medical related off-duty employ- ment, or Appendix B if not privileged or engaged in non-medical off-duty employment.  Packets must include a statement from employer IAW Appendix F of AMEDDC&S Regulation 600-10.  Requests will be routed "thru" the immediate supervisor, company commander, and battalion commander for approval/disapproval recommendation, and "For" Commander, 32d Medical Brigade for approval.  Respective Company Commander will maintain approval of requests on file.   

4.  Yearly statements are required to verify current off-duty employment.  Any changes in status of employment must be reported by individual prior to change (i.e., change in number of hours, place of employment, etc).  Appendix C of AMEDDC&S Regulation 600-10 will be used.  

5.  Each individual must submit a report to his/her commander no later than the 10th of each month advising of number of hours worked the previous month IAW AMEDC&S 600-10, Appendix E.  Instances of individuals exceeding 16-hour/week limits will be reported through battalion commander to the brigade commander.

6.  Off-duty employment will not involve expense to the federal government or the use of any military equipment or supplies.
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7.  Government duties will not be impaired by off-duty employment and will not exceed 16 hours/week.  There must be at least a six hour rest period between off-duty employment and start of government duties.  Passes or compensatory time to participate in off-duty employment is prohibited.  


8.  During in-processing, all permanent party are required to sign a statement acknowledging that they have read the appropriate references and local implementing instructions to obtain off-duty employment.  Further, each person assigned must complete a statement indicating whether or not they are currently employed off-duty.  This will be IAW Appendix D of AMEDDC&S Regulation 600-10.  Individuals will update their requests and statements once per year.  The battalion executive officer will maintain copies of all approved requests and completed

statements for officers in the battalion.  Company commanders will maintain all statements and approved requests for enlisted members in their command.

9.  Approving authorities are responsible for evaluating all requests to ensure the place of employment is not likely to involve contact with IET students. Request to work in such areas will be denied.

10.  This policy supersedes policy memorandum #24 September 1999.





                  JOHN M. COLLINS






                  LTC, MS
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