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COMMAND POLICY #10

MEMORANDUM FOR All Personnel, 187th Medical Battalion, 32d Medical Brigade, AMEDDC&S, Fort Sam Houston, TX  78234

SUBJECT:  Sexual Harassment

1.  Sexual harassment is unacceptable behavior; it interferes with the battalion's mission; and undermines the effectiveness of the force.  Acts of sexual harassment will be subjected to administrative or disciplinary action under the Uniform Code of Military Justice (UCMJ).

2.  It is my responsibility to provide each member of this command with a working atmosphere free from all forms of discrimination where high standards of honesty, integrity, impartiality, and professionalism exist.  Sexual harassment is incompatible with these standards, interferes with job performance, and creates an intimidating, hostile, and offensive environment.

3.  Sexual harassment includes unwelcome sexual flirtations, advances or propositions, verbal communication of sexual nature, explicit or degrading verbal comments about another individual's abilities based on his or her sex or physical appearance, the display of sexually suggestive pictures or objects, or any other unwelcome or abusive physical conduct.  Sexual harassment also includes sexual overtures, or taking or threatening to take adverse action against an individual for rejecting such overtures.

4.  Any person who believes that he or she has been a victim of sexual harassment, or who has direct knowledge of sexual harassment, is to report such conduct immediately through their chain of command.  Additionally, the complainant may seek assistance from the Equal Opportunity Representative, the Inspector General, Chaplain, or the Office of the Staff Judge Advocate. Commanders, directors, managers, and supervisors will ensure freedom from retaliation, harassment, and intimidation for individuals who choose to exercise this right.
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5.  A copy of this memorandum will be prominently posted on all official bulletin boards throughout the battalion.

6.  This policy memorandum supersedes Policy Memorandum #10, dated 24 November 2001.
                                                                              JOHN M. COLLINS
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